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To all personnel, 
 
It’s hard to believe another year has come and gone and as always it’s good to reflect on the 
accomplishments we have made this past year. 
 
All staff is to be commended for their efforts to do a little more and to want the best, it has 
been a challenge for all of us to change for the better but the payoff is well worth it. Electronic 
Patient Care Reporting is improving, it has been a difficult task but we are steadily moving 
forward. Thank you for your patience. 
 
We took delivery of another much needed ambulance this year. It replaced a much older unit 
and allowed the older rescue to be utilized for as a reserve unit. We have also ordered a new 
typhoon engine this year to replace an old unit. By doing so it will help extend the life of the 
older engine we have by allowing us to move it to a slower station. Delivery of the new engine 
is expected early next year. We also replaced four of our older model Power Pro stretchers. This 
will allow our department to save money on repairs and keep our equipment more dependable 
and safe. Another major improvement this year was the replacement of a 1986 brush truck and 
upgrading three of our old military 6x6s with newer automatics and International trucks.  
Thanks to Forestry, Ricky Mercer, and our Transportation Department’s hard work, the costs to 
the County were minimal and we now have more dependable equipment. We are attempting 
to build a replacement program to help get control of our aging fleet but so far it has been a 
replace as needed basis due to budget restraints.  
 
I want to thank everyone who has participated in our leadership training. It requires a little 
extra effort on your part but the outcome will be worth it. We cannot advance to the next level 
without positive development within our department and this is one tool to that will help us 
achieve that goal. 
 
I also want to thank our Board of County Commissioner for their approval and support of us 
hiring six new EMT positions, a deputy chief, our own mechanic and lastly of promoting three 
Lieutenants. These positions were necessary to improve safety, help divide the work load and 
to level out our overtime budget. Based on the ISO and the League of Cities’ recommendations 
we should have 20.5 Firefighters per shift, we a still short of these numbers but are making 
improvements in a positive direction.  
 
Two very important issues that were discussed during this year’s budget workshops were the 
Step Plan and a New Fire Station One. The Commissioners were advised of our issues and they 



want a workshop early in the upcoming year. Nothing was promised but they are concerned 
and want to discuss possible options and solutions. Thank you all for the support and assistance 
on these important issues. 
 
I would like to extend a special thank you to everyone for their community involvement in Fire 
Prevention, Public Education, Rodeo standbys, Varsity and JV Football games, DCYAA games, 
public events, MDA, and the Breast Cancer Awareness T-Shirt sales. Many hours have been 
devoted into our community by many of you. With today’s economy it is important to maintain 
a positive public impression. Remember we are here for them so keep up the good work. 
I also want to recognize and thank our volunteers for their support. Their assistance makes it 
easier to maintain our coverage numbers during calls and at public events it certainly makes a 
difference in our community. Congratulations for their first place win in this year’s Rib Cook-off. 
We had a great time and seeing the support of the community was great. 
 
Once again I would like to thank everyone for their continuing support and teamwork. When 
you begin to write down all of our accomplishments in a year’s time it‘s a lot more than you 
realize. I know this is only a portion of what we do. As always, you all make me very proud each 
and every day. I can’t wait to see what we are able to accomplish next year as individuals and as 
a department.     
 
Sincerely, 
 
 
Glenn Prescott 
Fire Chief 

 



 

DeSoto County Fire Rescue 
Improvement Plan  

2013 
 
 

Purpose: 
 

As the sole emergency service provider within DeSoto 
County, it is our mission to prevent the loss of life and 
property, by providing efficient and effective Fire 
Suppression and Emergency Medical Services.  
 
 
Need: 
 

 Relocate and add fire stations in more populated 
areas of the county. 
 

 Additional fire hydrants need to be planned with the 
expansion of water mains. 

 

 Implement educational step plan to enhance 
competiveness with other Fire Departments. 

 

 Enhance communication county-wide, within the 
department, shifts and personnel. 

 

 Increase the number of front line personnel. 
 

 Funding sources for capital improvement projects.     
 
 
 



 
 
Goal: 
 

 Geographically distribute stations within DeSoto 
County. 
 

 Decrease response times. 
 

 Continue to reduce Public Protection Classification. 
 

 Incorporate a standardized Capital Improvement Plan 
for the addition and/or replacement of stations, 
vehicles and equipment. 

 

 Increase employee retention.  
 

 Fire Stations 1 (Carlstrom Field Rd.) and 3 (City Hall) 
need to be combined centrally to a downtown location 
in order to provide a hub for response and to improve 
service.    

                                                                                         
 

 
 
 
 
 
 
 
 



 
Looking Forward 

 

 Upon economic and development improvement we 
will need a Fire Station in Nocatee. The South 
County, Station 2 (CR 761) will need to be split into 
two separate stations.  

 
A station needs to be placed on Hwy 17 in the Fort 
Ogden area. The tower truck will need to be placed at 
this station to service the Wal-Mart distribution center 
and an additional ladder truck will need to be provided 
for the Arcadia area.  

 
The second station needs to be located on CR 769 
closer to Lake Suzy. Currently two-thirds of that area 
is outside of the 5-mile range, we are managing this 
area with mutual aid agreements with Charlotte 
County. The County currently owns a parcel on CR 
769 that would be ideal for this purpose. 

 

 As water lines become available, fire hydrants will 
need to be planned for per NFPA 1, as adopted by 
Florida Statue. Water supply is a huge factor in our 
insurance rating. 

 

 An educational step plan would enhance our 
competiveness with surrounding communities in pay 
and increase our experienced personnel by reducing 
turnover. 
 
 
 



 
 
 

 South county radio communication remains 
inadequate. We have been told that a taller radio 
tower is needed. The system needs to be upgraded. 

 

 The number of personnel is still below the 
recommended levels of 1 Firefighter per 1700 
residents, based on the 2010 census of 34,862 / 1700 
= 20.5 Firefighters per shift. These numbers do not 
take into account ambulance calls. Our response to a 
fire is 7, half of the NFPA requirement of 14. As new 
stations are added new personnel and equipment will 
also need to be addressed. 

 

 Capital Improvement Plan for the addition and/or 
replacement of stations, vehicles and equipment. The 
average recommended lifespan of a fire truck is 15 
years. The lifespan can be extended by refurbishing 
and properly maintaining the vehicles up to 20-25 
years. We now have three in this age category and 
others quickly approaching. 
 

 Funding: Implement sufficient County wide fees 
(MSTU, MSBU) to support emergency services 
separating from the general fund currently and in the 
future.   

 
 
 
Glenn H. Prescott 
Fire Chief 
 



 



 

 

 To All:  

What can I say, except “WOW, what a year”! Let me start from the beginning, it was a cold and lonely 

morning when I was awaken by a ghost of Christmas Past. Oops, Sorry wrong story.  

This has been an exciting year. In December the fire department began the search for a new position 

of Deputy Chief that would do anything and everything under the sun. They would be tasked to do 

training, record keeping, and all the other paper work that come along with trying to keep our re‐

cords straight with the state. The Deputy Chief would assume the role of Operations Chief if the EOC 

was activated. That did occur once last year for Tropical Storm Isaac.  

We have had some great training opportunities that range from Clandestine Lab, Hazwoper, Pipeline 

Safety, Helicopter LZ, and EVOC , just to name a few. There are some really good changes that have 

taken place this past year and along with those changes I want to THANK EACH AND EVERY ONE OF 

YOU FOR YOUR SUPPORT in making these changes happen. While the world evolves we need to 

evolve with it or be lost in it.  

I see positive changes in the future for next year as well. We are working on a program that will help 

with the requirements of all our certificates and license. We are going to start putting on AHA classes 

every four months for the different disciplines.  

By this time next year we should see 3 new lieutenants with the department. This is going to be an 

exciting venture training them and watching them mature into fine officers. They will need the sup‐

port that you have shown me throughout my first year.  

DeSoto County Fire Rescue has been actively involved in community as well, we have hosted our mid‐

dle school and high school students for a day throughout the year, we participated in numerous lec‐

tures demonstrations, and classes over a wide range of areas. Some of the above mentioned would 

include, going to the schools for the annual fire safety programs, and for the general public we have 

had classes in CPR and fire extinguisher, lectures about fire safety in the home and AEDs. There are 

just too many to list. We did all of this without an extra charge to our residence. Talk about getting 

more for your money. We could not have done this with 

out your help and support. Once again THANK YOU!!!  

“If you are going through life just in it 

for you, then you really aren’t living 

you’re just passing through” ‐Robert 

Stevenson  

Thank you,  

Larry Taylor  

Deputy Chief 

Larry Taylor 



 

 

Fire Prevention 

Juanita Gaitan 

Fire Inspector 

Rick Sudol 

Fire Inspector 





 

 

DCFR Administration 

Sally Taylor 

Office 

Manager 

Monica Allison 

Administrative 

Assistant 

Cindy Heflin 

Administrative 

Assistant 



Chief Prescott, 
October 18,2012 

Well, we moved once again, our final move. Our new location for Fire Administration is 
122 N. Hillsborough Ave and we appreciate the room we have here. 

This past fiscal year Digitech has collected $647,230.13 in EMS fees. This is a decrease 
from last years' money, in the amount of $12,513.50. 
Total call volume for 11-12 was 3497. The prior year's call volume was 3733.We had a 
decrease of 236 calls for the year. It sure seems that the Medics have been really busy this 
year. We are still working side by side with Digitech, and everything seems to be going 
well with the billing process. You guys are doing an awesome job in getting your reports 
in. 

Cindy Heflin came over from the Extension Office, and she has received a warm 
welcoming from all of us. Glad to have her in our department. We have kept her busy 
learning all that we do here in the office. 

We have been working on getting new computers to all the stations. We will continue to 
do what we can until they are all done. 

Monica has been working on getting out all the old bunker gear and everyone in newer 
gear, to be in compliance with NFPA. She has done well with that, still a few more to go. 
Please be patience, she will get to you. 

Monica received a 75/25 grant to purchase a new ambulance, which was delivered in 
December of 2011. That new rescue is now housed at Station 1. 
We have purchased "Sparky", dog suit for Fire Prevention Week. 

We have Dr. Mishkind, once again, as our Medical Director. Go Doc Go! 

And again, Monica, Cindy and I want to "THANK-YOU" each and everyone one of our 
dedicated employees for a job well-done in patient care, firefighting and training. You 
guys/gals are awesome!! Keep up the good work!! 

Sincerely, 

Sally Taylor 
Office Manager 



Dear Chief Prescott, 

A shift started the year out with fifteen personnel. Through hard work and a lot of convincing, 
the County Administration agreed to hire six additional EMT's giving us a total of seventeen 
personnel on shift. All apparatus had pump tests performed by Lt. Rinaldi and Travis Cole who 
have both been certified to perform these tests. Mike Downs and Donovan Carroll completed 
Company officer. Annual hose tests and fire hydrant testing was performed by all stations. 

DCFR was granted permission to hire a mechanic who is assigned primarily to fire and EMS 
vehicles. This has helped in making sure all vehicles are maintained properly and remain 
reliable. We were able to acquire several new military trucks to replace Brush 21, Brush 41 and 
brush 11. A new F-350 brush truck was purchased to replace the old Brush 2 at station 2. A 
new F-450 rescue was purchased from ETR to replace Rescue 30. Our shift works hard to 
maintain our aging fleet of vehicles. 

Tom Beilstein continues to do all of the department public education at the elementary schools 
and daycare centers. Tom has done a great job of representing our department and is always 
welcomed by the kids at the schools. 

Louis Chieffo and CW Mcleod started paramedic school this year and are doing well. We gained 
two new personnel, Josh Exendine and Simon Weatherhead and lost Josh Bair to Charlotte 
County. Frank Rebeila came over to A shift from B-Shift to replace Josh. 

A-shift continues to do our daily fire and EMS training. We strive to provide the best service to 
the residents of Desoto County and represent our department well. 

Thank you for all of your hard work and dedication to keep DCFR running like a well oiled 
machine. 

Capt. Harvey Sweeting 



 

 

A‐Shift Personnel 
Lt. John Rinaldi 

FF/EMT Karl Lewis 

FF/PM Lewis Wells 

FF/PM Tom Beilstein 

FF/PM Kirk Simcic 

FF/PM Clayton Boggess 

FF/PM Gerald Romine 

FF/PM Mike Downs 

FF/PM Frank Rebella 

FF/EMT Louis Chieffo 

FF/EMT C.W. McLeod 

FF/PM Donovan Carroll 

FF/PM James Madden 

FF/EMT Simon Weatherhead 

FF/PM Don Little 

FF/EMT Travis Cole 



 

 

Chief Prescott,  

 

  It has been, yet again, another exciting year. We have seen many changes throughout the 

year that have been essential to the growth of our department.  We received approval and funding to 

increase our staffing by 6 personnel.   

 

  Throughout the year, just like every year, we fell victim of being a small department that 

gained and lost personnel to other departments. Like always our roots are too deep to be weakened 

by these adversities. With the approval of our staffing increase per shift we gained Chase Redmon‐ 

FF/EMT and Aleksie Vahtomin‐FF/EMT.   This year we lost Matthew Strube and James Rinaldi, but 

with these two loses we gained Robert Schmidt‐FF/Paramedic and Michael Bethan‐FF/EMT to our B‐

shift team.  I must say that I could not be half the Captain I am today, if it wasn’t for the courageous 

and extremely knowledgeable line personnel that work under my command.  Thank you B‐shift! 

 

  This year we were able to gain new pieces of apparatus.  We received 2 new ambulances, 1 

new brush truck, 2 6x6 brush trucks from the Florida Forest Service, and a new battalion truck from 

the Sheriff’s Department.   These new apparatus replaced some of older equipment and will aid our 

personnel in completing their tasks. 

 

  This October will be our 30th anniversary for DeSoto County Fire Rescue.  I am honored to say 

that I have had the pleasure of being apart of and witnessing the DCFR grow from what it once was, 

to the department we are today.   

 

Capt. William Walker Jr. 

B‐Shift Captain  



 

 

B‐Shift Personnel 
Lt. Duke Robinson 

FF/PM Kenneth Johnson 

FF/PM Shawn Lucey 

FF/PM Ben Solomon 

FF/PM Kevin Baker 

FF/PM Brett Hogan 

FF/PM John Wilcoxon 

FF/PM Bart Hutchison 

FF/PM Rodney Tumbleston 

FF/PM Quinton Birge 

FF/PM Keith Markey 

FF/EMT Austin Maddox 

FF/EMT Chase Redmon 

FF/EMT Aleksei Vahtomin 

FF/PM Robert Schmidt 

FF/EMT Michael Bethan 



 

 

Chief Prescott, 
 
Again, another year has gone by and more new things are happening. First of all I would 
like to thank you for pushing a step plan. It may not sink in right now, but who knows, in 
the future they may want to embrace it. After you have shown them how much we spend 
training new people, they may realize the savings. We can only stand tall and show them 
we are the best. 
 
In some ways, this year has been no different than the years before. We have lost four para-
medic/firefighters from our shift alone. We know that we will never be able to compete 
with the surrounding counties as far as pay goes. But on the bright side, we have hired 
three new men so far and they are working out great. It just takes time to get them on their 
game. As of right now, we have only four men on our shift that live in town. Five men on 
probation and when we hire Matt’s replacement we will have six. The revolving door con-
tinues to swing. 
 
Great news for us. We now have three new Lieutenants. For over 10 years now, we have 
been looking for these positions and they are finally here. On our shift we call ourselves 
"C" shift 213, because we strive to make our positions a little hotter than 212 ( boiling 
point ), we believe that just one degree can make all the difference. And as a C shift 213 
member, we had four of the eight applicants from our shift apply for the new Lieutenants 
positions. We were not surprised when two of our men made the promotion. Congrats go to 
Randy Hipp and Tim Alley. These men are at the top of their game. They will make a fine 
addition to our department. Randy and Tim are outstanding employees and will make fine 
Lieutenants. For our other two applicants, we wish Darren Lally and Kenny Login the best. 
I am sure that the race was close and you were both very good candidates for the job. 
Please continue to do your best, and I appreciate all your efforts and the support you two 
bring to our shift. Thanks. 
 
We all appreciate your commitment to make our department the best and we look forward 
to another year of service to our department and to our community.  
 
Captain Dan Collins "C" Shift 213 
AS Emergency Medicine 
AS Fire Science 
Fire Officer 1&2 
Florida FireMedic 



 

 

C‐Shift Personnel 
Lt. Dan Wells 

FF/PM Tammy Baker 

FF/PM Tim Alley 

FF/EMT Wade Beasley 

FF/PM Kenny Logan 

FF/PM Darren Lally 

FF/PM Randy Hipp 

FF/PM Spencer Capitano 

FF/PM Jerod Jones 

FF/PM Johnathan Waters 

FF/PM Matt Gouge 

FF/EMT Jordan Markley 

FF/EMT Orlando Garcia 

FF/PM Brandon Hiott 

FF/PM Chris Mckinniss 

FF/PM Marvin Ayers 



 

 

Community Involvement 



 

 

Fundraiser for Veterans Memorial  



 

 

Public Education 



 

 

New Vehicles to DCFR 

Rescue 20 

Brush 21 

Rescue 10 

Brush 11 

Brush 1  Battalion 1 



 

 

MDA Boot Drive 
This year’s collected amount was $7,265.00 for the MDA Boot Drive 



 

 

Breast Cancer Awareness  

THIS OCTOBER WE RAISED $1,156 FOR THE SUSAN G. KOMEN FOR THE 

CURE FOUNDATION BY SELLING 485 SPECIAL EDITION PINK RIBBON  

DEPARTMENT T‐SHIRTS TO THE PUBLIC. THEY WERE ALSO WORN AS 

OUR DAILY DUTY SHIRTS FOR THE MONTH OF OCTOBER. YES REAL 

WOMEN AND MEN WEAR PINK. 



 

 

Training 



 

 

2012 EMS Providers of the Year 

FF/EMT C.W. McLeod and FF/PM Darren Lally 



 

 

In 2012, DCFR saw the retirement of Firefighter/

Paramedic Ricky Wood.  Ricky spent 23 years with 

city of Arcadia Fire Department and joined DeSoto 

County Fire Rescue in May of 2006 with the merger 

of the two departments.  Ricky retired on June 8th, 

2012 for a combined 29 years in the fire service. 
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Incident Type Report (Summary) 
Froni1(V0V11To1(V01/12 
Report Printed On: 11(08/2012 

incident Type 
i1 n r e 
i n re , other (100) 

Count % of incidents Est. Propefty t o s s Est. Content Loss Total Est. Loss % of Losses i incident Type 
i1 n r e 
i n re , other (100) 14 0 38% $2,200.00 $1,500.00 $3,700.00 0 1 6 % ! 
Building fire (111) 20 0 5 4 % $122,500.00 $86,400,00 $208,900 00 8.98%! 

, Fires in structure other ttian in a building (112) 4 0.11% $1,500.00 $0.00 $1,500.00 0 0 6 % : 

^ Cooking fire, confined to container (113) 12 0 3 3 % $14,300,00 $12,500.00 $26,800.00 1.15%: 

; Incinerator overload or malfunction, fire confined (115) 1 0 0 3 % $150.00 $0.00 $150.00 0 0 1 % 

• Trash or rubbish fire, contained (118) 1 0.03% $1,000.00 $0.00 $1,000.00 0 0 4 % : 

; Fire in mobile prop, used as a fixed struc , other (120) 1 0 0 3 % $0.00 $0.00 $000 0.00% • 

Mobile property (vehicle) fire, other (130) 9 0 1 4 % $41,000.00 $1,500.00 542,500.00 1.83%^ 
Passenger vehicle fire (131) 12 0.33% $55,550.00 $1,600.00 $57,150.00 2.46%; 
Road freight or transport vehicle fire (132) 4 0 1 1 % $0.00 $0.00 $0.00 0.00% i 
Self-propelled motor fiome or recreational vehicle (136) 1 0.03% $150,000.00 $30,000.00 $180,000.00 7.74% i 

: Camper or recreational vehide (RV) fire (137) 2 0.05% $500,000.00 $10,000 00 $510,000.00 21.93%: 
• Off-road vehicle or heavy equipment fire (138) 4 0 1 1 % $1,251,000.00 S200.00 $1,251,200.00 5 3 8 1 % ; 

f^ tura l vegetation fire, other (140) 16 0.44% $0.00 $0.00 $0.00 0 0 0 % : 
Forest, woods or v^ildland fire (141) 6 0 1 6 % SO.OO $0.00 SO.OO 0.00%; 

Brush or brush-and-grass mixture fire (142) 30 0 8 2 % $1,000.00 $1,000.00 $2,000.00 0 0 9 % ! 

Grass fire (143) 23 0.63% $0.00 $0.00 $0.00 0 0 0 % : 
Outside rubbish fire, other (150) 26 0.71% $10.00 $1000 $20.00 0 0 0 % : 

: Outside rubbish, trash or waste lire (151) 41 1.12% $0.00 $0.00 SO.OO 0 0 0 % : 
Dumpster or other outside trash receptacle fire (154) 4 0 1 1 % $0.00 $aoo $0.00 0.00%: 
Special outside fire, other (160) 4 0 1 1 % $0.00 $0.00 $0.00 0 0 0 % : 
Cultivated vegetation, crop fire, other (170) 1 0.03% $0.00 SO.OO $0.00 0 0 0 % : 

232 6.36% $2,140,210.00 $144,710.00 $2,284,920.00 98.26%: 
: 2 Overpressure Rupture, Explosion, Overheat(no fire) 
Overpressure rupture, explosion, overheat other (200) 1 0.03% $0,00 $0.00 $0.00 0 0 0 % ; 
Fireworks explosion (no fire) (243) 1 0 0 3 % $0.00 $0.00 $0.00 0 0 0 % : 

Excessive heat, scorch burns with no ignition (251) 1 0.03% $0.00 $0.00 $0.00 0 0 0 % : 

3 0.09% $0.00 $0.00 $0.00 0.00%; 
3 Rescue & Emergency Medical Service Incident 
Rescue, EMS incident, other (300) 1260 34.30% $0.00 $0.00 $0.00 0 0 0 % ; 

. Medical assist, assist EMS crew (311) 48 1.31% $0.00 $0.W $0.00 0.00% 

EMS call, excluding vehicle accident with Injury (321) 1003 27.30% SO.OO $o.m $0 00 0.00%: 

Motor vehicle accident with injuries (322) 118 3 2 1 % $20,000.00 $0.00 $20,000.00 0.86%, 

' Motor vehide/pedeslrian accident (MV Ped) (323) 11 0 3 0 % SO.OO $0.00 $0.00 0.00%: 

Motor vehide accident with no injuries, (324) 68 1.85% $10,000.00 $500.00 $10,500.00 0.45%: 

. Search for person in water (342) 2 0 0 5 % $0.00 so 00 $0.00 0.00%: 

Extrication of victim(s) from vehicle (352) 2 0.05% $0.00 $0.00 $0,00 0 0 0 % : 

: Removal of victim(s) from stalled elevator (353) 1 0.03% $0.00 $0.00 $0.00 0.00%! 

Rescue or EMS standby (381) 12 0 3 3 % $0,00 $0.00 so 00 0,00%) 

2626 88.73% $30,000.00 $600.00 $30,500.00 1.31%: 
4 Hazardous Condition (No Fire) 

: Hazardous condition, other (400) 6 0 1 4 % $0.00 $0.00 $000 0 0 0 % : 

Gasoline or other flammable liquid spill (411) 2 0.05% $0.00 $o.w $000 0 0 0 % ! 

' Gas leak (nalural gas or LPG) (412) 2 0 0 5 % $0.00 $0.00 $0.00 aoo%! 
a i or other combuslibte liquid spill (413) 1 0.03% $0.00 $0.00 $0.00 0 0 0 % : 
Chemical hazard (no spill or leak) (421) 1 0.03% $0.00 $0.00 so 00 0 0 0 % : 

Electrical wirlng/equipment protilem, other (440) 9 0 24% $0.00 $0.00 SO.OO 0.00%; 
Heat from short circuit (wiring), defective/worn (441) 3 0 0 8 % $0.00 $0.00 $0.00 0.00%; 

Cverheaied motor (442) 1 0.03% $aoo $aoo $0.00 0.00% 

Power line down (444) 22 0 60% $0.00 $0.00 $0.00 0 0 0 % ; 

, Arcing, shorted electrical equipment (445) 22 0.60% $0.00 $0.00 $0.00 0 0 0 % ; 

: Accident, potential accident, other (460) 1 0.03% SO.OO $0.00 $0.00 0 0 0 % : 

Vehicle accident, general cleanup (463) 9 0 2 4 % $10,000.00 so 00 $10,000.00 0.43%; 

78 2.12% $10,000.00 $0.00 $10,000.00 0.43%! 
S Servtee Call 
Sennce Call, other (500) 6 0 1 6 % $0.00 $0.00 $0.00 0.00%! 
Person in distress, other (510) 2 0,05% $0,00 $0.00 $0.00 0 0 0 % ; 

Water or steam leak (522) 1 0.03% $0.00 $0.00 $0.00 0.00%; 
Smoke or odor removal (531) 11 0 3 0 % $0.00 10.00 $0,00 0.00%; 

Animal protiiem (541) 1 0.03% $0.00 $o.w $0.00 0.00% i 

, Animal rescue (542) 1 0 0 3 % $0.00 $0.00 $0.00 0.00%: 

; Public service assistance, other (550) 21 0 5 7 % SO.OO $0.00 $0.00 Q.00%; 

Assist police or other governmental agency (551) 4 0 1 1 % $0.00 $0.00 $0,00 0 0 0 % ; 
Police matter (552) 1 0 0 3 % $0.00 $0.00 $0.00 0 0 0 % ; 

Public sen/ice (553) 2 0.05% $0.00 $0.00 $0.00 0 0 0 % ; 
Assist invalid (554) 6 0.16% $0.00 $0.00 SO.OO 0 0 0 % ; 
Unauthorized burning (561) 5 0.14% $0 00 $0.00 SO.OO 0.00%: 

, Cover assignment, standby, moveup (571) 7 0 1 9 % $0.00 $0 00 $0.00 0.00%: 

68 1.86% $0.00 $0.00 $0.00 0.00%; 

6 Good Intent Call Good intent call, other (600) 9 0.24% so 00 $0.00 $0.00 0.00%! 
I^ispatched and cancelled en route (611) 114 3 1 0 % $0.00 $0.00 $0.00 0.00%; 
No incident found on arrival at dispatch address (622) 14 0.38% $0.00 $aco $0.00 0 0 0 % ; 
Authorized controlled burning (631) 17 0.46% $0,00 $o.w $0.00 

0.00% 1 Prescribed fire (632) 4 0.11% $0.00 $0.00 $0.00 0.00%! 
Smoke scare, odor of smoke (651) 6 0.16% $0.00 $0.00 $0,00 0.00%; 
Steam, vapor, fog or dust thought to be smoke (652) 3 0.08% $0.00 $0.00 $0.00 0 0 0 % ! 
EMS call, party transported by non-fire agency (661) 6 0.16% SO.OO $0.00 SO 00 0 0 0 % : 

173 4.68% $0.00 $0.00 $0.00 0.00%; 
7 False Alarm & False Call 

: False alarm or false call, other (700) 119 3.24% $0.00 $0.00 $0.00 0.00%! 
Malicious, mischievous false call, other (710) 3 0.08% $0.00 $0.00 $0.00 0.00%! 
Central station, malicious false alarm (714) 5 0 1 4 % SO.OO $0.00 $0.00 0 0 0 % ! 
System malfunction, other (730) 4 0 1 1 % $0.00 $0.00 $0.00 000%) 
Smoke detector activation due to malfunction (733) 6 0 1 6 % SO.OO $o.x $0.00 0 0 0 % i 

; Heat detector activation due to malfunction (734) 2 0.05% $0.00 $0.00 $o.w 0.00%: 
Alarm system sounded due to malfunction (735) 11 0.30% $0.00 $0.00 $0.00 0.00% i 

i Unintentional transmission of alarm, other (740) 4 0 1 1 % $0.00 $0.00 $0.00 0.00%: 
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; Sprinkler activation, no fire - unintentional (741) 1 0.03% $0.00 (0.00 $0.00 000%: 
^ Smoi<e detector activation, no fire - unintentional (743) 2 005% $0 00 S0.00 $0.00 000% 
; Detector activation, no fire - unintentional (744) 2 0.05% $0.00 $0.00 $0.00 000%^ 
: Alarm system acttvation, no fire - unintentional (745) 9 0.24% $0.00 $0.00 $0.00 0.00%: 
CartJon monoxide detector activation, no CO (746) 1 0.03% $0.00 $0,00 $0.00 0.00%; 

189 4.59% $0.00 $aoo $0.00 0.00% 
9 SpKial Incident Type 

- Special type o( incident, other (900) 18 0.49% $0.00 $000 $0.00 0.00%: 
atizen complaint (911) 5 014% $0.00 $0.00 $0.00 0.00%: 

23 0.63% $0.00 $0.00 $0.00 000% 
Not Recorded 
Not Recorded 401 10.91% $0.00 $0.00 $0.00 000%; 

401 10.91% $0.00 $0.00 $0.00 0.00%: 
Total Incident Count: 3872 Total Est. Loss: $2,326,420.00 

iawrctl Critaria 
:Datn From 10/01/2011 To 10/01/2012 (mm/dd/yyyy) 
Service Desoto County Fire Rescue 

: Staff All 
Apparatus All 
Station All 

:: Alarm Type All 
^Zone/District All 

Report Description 
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\MAGETREND 
E M S S E R V I C E B R I D G E 

Call Summary Report 
FromlWOIMI To1(V01/12 
Report Printed On: 11/06/2012 

Response Code # %i 
Not ApplloaWe 3 0 1 0 % ! 

No Lights and Sirens 22 075%; 
Ligtits and Sirens 2918 9 9 . 0 6 % ; 

Initial No Lights or Sirens, Upgraded to Lights and Sirens 1 0 0 3 % i 
Unkrxwn 2 0 0 7 % : 

Total 2946 100.00% 
Transport Code # %; 
tvlol Applies tjle 60 2 0 4 % i 
No Lights or Sirens 1967 66.43%! 
Ughts and Sirens 76 2.58%! 
Initial No Lights or Sirens. Upgraded to Lights and Sirens 1 0.03% i 
Initial Lights and Sirens, Downgraded to No Lights or Sirens 10 034%! 
Unknown 842 28.58%' 
Total 2946 100.00% 
Response Disposition » % i 
Treated, Transported t̂ y EMS 2030 68.91%: 
Treated, Transferred Care 57 1.93% 
Treated and Released 10 0.34% 
Patient Refused Care 562 1908% 
Not Applical3(e 8 0.27% 
No Patient Found 208 7.06% 
[Dead at Scene 39 1.32% 
Cancelled 30 1 0 2 % ^ 

Unknown 2 007% 
Total 2946 100.00%: 
Response Request # % 
Stand tj/ 9 031% 
Not ApplicatJie 3 0.10% 
FlagdowrVWalk-in Non-emergent 2 0.07% 
911 Response (Scene) 2930 9 9 . 4 6 % 

Unknown 2 0,07% 
Total 2S46 100.00% 
Responding Unit « %. 
2003-101 1 0.03% 
2011-89 13 0.44% 
ENG10 8 027% 

•ENG21 1 003% 
ENG40 2 007% 
Not Applicable 1 003% 
R30 1 0.03% 
R40 3 0.10% 
RES10 1353 45.93% 
RES11 333 11.30% 
RES20 358 1215% 
RES21 48 1.63% 
RES230 10 0.34% 

:RES30 611 20.74% 
RES40 180 6.11% 
RES41 21 0,71% 
ST2 1 003% 

:ST4 1 0 . 0 3 % 

Total 2948 100.00% 

Search Criteria 
Dates 

: Service 
iStaff 
Unft 
Call Sign 
Zone/District 
Type of Service Requested 
Patient Disposition 

From lorai/2011 To 10/01/2012 (mm/dd/yvw) 
Desoto County Fire Rescue 
All/teUve 
All 
All 
All 
All 
All 
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_ 2 _ J E M S S E R V I C E B R I D G E Report Printed On: 11/D6/2012 

1̂  _ Response Time (in Minutes) = Time Unit IMotified • Time Unit R e s p o n d " 1 
^Response Trme Range C o « n t Percentage Percentage of Total ! 
CanceHetl ; 

_ M 30 100.00% 1-02%; 
Tbtal 30 1 0 0 % 1.02%i 

Dead at Scene 
0-6 38 97.44% 1 . 2 9 * i 
6-10 1 2.56% 000%} 
Total 39 1 0 0 % 1.33% j 

No Patient Found 
208 100.00% 7 .07%; 

Total 208 1 0 0 % 7.07%! 

j Not Applicable j 
> s 5 100.00% 2L!I*J 
Total S 1 0 0 % 0.17% i 

Patient Refused Care ; 
( « 550 97.86% 18.70%! 
6-10 5 0 .89% 0 . 1 7 % ! 
11-1S 7 1.25% 0 . 2 4 % ' 
Total 662 1 0 0 % 1 9 . 1 1 % i 

; Treateii ^snd ReleasC'd i 
(Vg 10 100.00% 0 . 3 4 % ; 
Total 10 1 0 0 % 0.34%^ 

Treated. Transferred Care 

0-6 57 100 0 0 % 1 .94%; 
Total 67 1 0 0 % 1.94% 1 

i Treate<S, Transported by ElvIS I 
0* 2004 98.72% 68.14% j 
8-10 18 0.89% 0 . 6 1 % ' 
11-16 4 0 .20% 0 . 1 4 % ; 
21-26 2 0 .10% 0 . 0 7 % ! 
26.30 1 0.05% 0.03%! 
6 1 - 1 0 0 1 0 0 5 % 0.03% ; 
Total 2030 100% 68.02%; 

Grand Total 2941 1 0 0 % ; 
. Not ApplicBbte ^ ^ ^ ^ ^ ^ _ J i ^ ^ j 

i 'Saarch'ci ltefia 
^Dates 
i S a r v i c a 
{ S M T 
<Untt 
! Call s i g n 

Zone/District 
! Type or Service Requested 

Patient Disposit ion 

From IOiDI/2011 To 10/01/2012 (mm/dd/yyyy) 
Desoto County Fire Rescue 
All Active 
All 
All 
All 
All 
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DeSoto County Volunteer Fire & Rescue 
1985 SE Carlstrom Field Road Arcadia, Fl 34266 

2012 Annual Report 

 

Chief Prescott: 

 

 It is again with great pleasure that I am writing to inform you and our community 

on the progress of DeSoto County Volunteer Fire & Rescue. For the past 30 years, DeSoto 

County Fire Rescue has served the citizens of DeSoto County in response to fire and 

medical emergencies, and the volunteers have always been pleased to be involved in the 

process wherever we can be of assistance. We are grateful for the outstanding support that 

your department, its administration and staff, the county administration, and the community 

continue to show us. Especially as we continue to strive to make our affiliation with your 

department a solid union. Through our continued response to scenes, stations for coverage, and 

filling the gaps where needed, I believe that we have begun to do so. I am pleased to see that our 

members are actively being involved and utilized. 

 

 This year has brought about some monumental steps for the direction of this 

organization. The achievements that we continue to make as an organization are in hopes 

that we not only strengthen from the inside out, but to in turn strengthen our support for 

your department as well. With the implementation of our new By-Laws within the past 

year, what our organization sets out to do, how operations are conducted, and what is 

expected of members is more clearly defined. We believe that this will help us in the 

many years to come, to continue to grow and excel. Our organization supports your 

departments operations with a total of twenty members. We staff eleven Firefighters, eight 

Emergency Medical Technicians, two Paramedics, and sixteen Wildland Firefighters. 

With the combination of these members, we have served over 5,622 hours of volunteer 

service this year. I am also pleased to report that over half of our members were ready for 

immediate action during Tropical Storm Isaac, though nothing became of it, training for 

the process was achieved none the less. We have taken steps to begin implementing a 

standardized training program that is more consistent for our members. As we all know, 

training is a fundamental aspect of this field. Our men and women always look forward to 

and appreciate the assistance that your department gives during some of our exercises. We 

also have begun to formulate goals for this organization that extend up to five years in the 

future.  

 

 I personally am pleased with the direction of this organization and the goals that 

are already being met and the steps being taken to meet future goals. I speak on behalf of 

the entire organization when I say we look forward to the years ahead with continuing to 

be involved and utilized, and I hope to see that thrive. It is and has always been our 

ultimate goal to not only strengthen our organization but your department in return. In 

doing so, together we strengthen the service that we provide to the citizens of this great 

county.  
 

Respectfully, 

 
Jason R. Story 

Volunteer Chief 

The Desire to Serve…The Ability to Perform…The Courage to Act 

Jason R. Story 

Volunteer Chief 

Jeff Camp 

Volunteer Deputy Chief 

Jason Cooper 

Volunteer Captain  

John Twohig  

Chaplain 

Jordan Deriso 

Volunteer Lieutenant  

Austin Nott 

Volunteer Lieutenant  



 

 

 

 

 

 

 

 

 The following is a list of current officers, members, and associated certifications of personnel. 

 

  

 Officers: Volunteer Chief Jason R. Story 

   Firefighter I, EMT, DOF S130 & S190 

      

   Volunteer Deputy Chief Jeff E. Camp 

 First Responder, DOF S130 & S190 

 

    Volunteer Captain Jason Cooper 

 Firefighter II, EMT, DOF S130 & S190 

 

    Volunteer Lieutenant Jordan Deriso 

 Firefighter II, First Responder, DOF S130 & S190 

  

 Volunteer Lieutenant Austin Nott 

 Firefighter II, EMT, DOF S130 &S190 

 

 Chaplain John Twohig 

 First Responder, DOF S130 & S190 

 

Members: Marty Scott (First Responder, DOF S130 & S190) 

   John McVey (Firefighter I, EMT, DOF S130 & S190) 

John Rinaldi (Paramedic) 

Thomas Rickenbrode (First Responder, DOF S130 & S190) 

Nick Newberry (EMT) 

   Robert Bush (DOF S130 & S190) 

David Mills (EMT) 

Heather Cho (EMT) 

Kevin Easton (Firefighter II, Paramedic, DOF S130 & S190) 

Christopher Reeves (Firefighter II, DOF S130 & S190) 

Mike Harper (Firefighter I, First Responder, DOF S130 & S190) 

Donald Taylor (Firefighter II, EMT, DOF S130 & S190) 

Timothy Backer (Firefighter I, DOF S130 & S190, Honorary Member) 

Carl King (Firefighter I, DOF S130 & S190, Honorary Member) 

 

The Desire to Serve…The Ability to Perform…The Courage to Act 
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