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DeSoto County Volunteer Fire Rescue 

122 N. Hillsborough Ave. 
Arcadia, FL 34266 

Office (863) 993-4842 
Facsimile (863) 993-4844  

 
 

 

RECRUIT INSTRUCTION SHEET 
 

 
Thank you for your interest in becoming a volunteer with DeSoto County Volunteer Fire 
Rescue. This instruction sheet will guide you through the application process. 
 
Attached is a list of the requirements to be accepted as a volunteer. If for any reason 
you are unable to meet all of the requirements, you will not be eligible to become a 
volunteer with our department. 
 
We meet the 2nd and 4th Monday of each month at 6:30 pm at Station 1 (1985 SE 
Carlstrom Field Rd.) Please call (863) 993-4842, if you have any questions. At your first 
meeting, make sure to introduce yourself and pick up a volunteer application. Complete 
the application with all blanks filled in, if possible. Return it to the next meeting. At this 
time, the members will vote on the acceptance or denial of your application.  
 
After acceptance of your application, there will be a small fee to cover the cost of your 
physical examination and a FDLE background check. After six (6) months of volunteer 
service in good standing, you will be reimbursed for this expense.  
 
Upon receiving your payment, DeSoto County Human Resources Department will 
contact you to schedule a physical and background check for you. The results will be 
received by HR within two (2) weeks.  
 
We look forward to welcoming you to our volunteer department.     
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DeSoto County Volunteer Fire Rescue 
122 N. Hillsborough Ave. 

Arcadia, FL 34266 
Office (863) 993-4842 

Facsimile (863) 993-4844  

 
 

 

GENERAL MEMBERSHIP QUALIFICATIONS 
 

 

1. Must be 18 years or older and possess a high school diploma 
or GED. 
 

2. Must have a valid Florida Driver’s License and be insurable. 
 

3. Must be of good character and standing with the community, 
as determined by a FDLE background check.  
 

4. Must be available to attend trainings and to report for duty 
upon request. 
 

5. Must be of good health, as determined by a medical 
examination. 
 

6. Must be a full-time resident of DeSoto County. 
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DESOTO COUNTY VOLUNTEER FIRE RESCUE 
  Volunteer Application  

 

APPLICANT INFORMATION 

Last Name  First  M.I. Date  

Street Address  Apartment/Unit #  

City  State  ZIP  

Phone  E-mail Address  

Social Security No.  DL Type  State  

Driver’s License #  

Are you a citizen of the United States? YES   NO   
If no, are you authorized to work in the 
U.S.? 

YES   NO      

EDUCATION 

High School  Address  

From  To  Did you graduate? YES   NO   Degree  

College  Address  

From  To  Did you graduate? YES   NO   Degree  

REFERENCES 

Please list three professional references. 

Full Name  Relationship  

Company  Phone (           ) 

Address  

Full Name  Relationship  

Company  Phone (           ) 

Address  

Full Name  Relationship  

Company  Phone (           ) 

Address  

PERSONAL AND DRIVING RECORD 

Have you ever been arrested, charged with, or convicted of violating any laws other than minor traffic laws?   YES      NO     

If so, give details: 

List all traffic charges or citations in the past five (5) years: 

Has your driver’s license ever been suspended or revoked?   YES      NO        

If yes, explain: 
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EXPERIENCE 

Do you have any experience in the Fire/EMS fields?   YES      NO   

Please describe: 

List any certificates or licenses you possess related to public safety: 

CURRENT EMPLOYMENT 

Company  Phone (           ) 

Address  Supervisor  

Job Title  No. Yrs  

Responsibilities  

PREVIOUS EMPLOYMENT 

Company  Phone (         ) 

Address  Supervisor  

Job Title  No. Yrs  

Responsibilities  

MILITARY SERVICE 

Branch  From  To  

Rank at Discharge  Type of Discharge  

EMERGENCY INFORMATION 

Name  Phone     (         ) 

Address  Relationship 

 

Additional Volunteer Information 

 
Please read the following carefully. Your signature on this application verifies that you have read and understand it. If you have 
questions regarding any of the requirements or information, please contact one of the volunteer officers before signing. 
 

1. DeSoto County Volunteer Fire Rescue is a volunteer organization that works closely with the County’s Fire Rescue 
Department. Therefore, as a volunteer you are required to abide by all rules and regulations of the volunteers, the 
department and the County as a whole. Some of the information is presented below; however, you are responsible 
for learning the Standard Operation Procedures and protocols for the department. 

2. You are required to attend all volunteer meeting, training sessions, and fundraisers unless your circumstances 
prevent you because of an emergency, family, or employment. Missing too many of these will be grounds for review 
of your status and possible dismissal. If you cannot attend the activities of the volunteers, you are required to call 
and notify the department. Failure to do so indicates a lack of interest and you can be dismissed. Your status as a 
volunteer depends on your gaining knowledge of the job assignments. Continuing education is important and 
encouraged. 

3. Worker’s Compensation coverage is provided to volunteers. However any lack of using proper protection and/or 
equipment can be grounds for refusal to pay, or reduction in compensation. Examples of lack of protection may be 
failure to use or properly use seat belts, failure to use or properly use bunker gear during an emergency or training, 
horseplay, etc. These examples are not to be considered a full list of possible exceptions. 

4. You must notify a volunteer officer of any change of address, phone number, name, status of your driver’s license, 
status of any certifications you hold, and status of immigration or visa. 

5. Upon acceptance, you will be given an orientation packet. You are responsible for completing the packet within your 
probation period. It is preferred that you complete it before your probation period is completed. The orientation 
packet is designed for you to work primarily with personnel learning the equipment and vehicles. If you experience 



7/12/2016 

problems completing the packet due to a lack of cooperation, you are to notify one of the volunteer officers 
immediately. 

6. In the station and on the scene of emergencies, career officers or their designees are in command. You are required 
to show proper respect for their position by addressing them according to their appropriate titles while volunteering 
even if you know them personally outside the department. 

7. You are required to obtain and maintain a valid driver’s license. Failure to do so can be grounds for dismissal.  
8. Before responding on any calls, you must have Bloodborne Pathogens training, 16 hour EVOC, CPR, have, accept and 

begin or reject and sign a letter for Hepatitis B shots, and receive permission from the volunteer president and shift 
officer. It is recommended that you also get first responder training. However, because this training is not always 
available, an exception is made at this time. 

9. The minimum requirements to respond on ambulance calls are first responder, CPR, 16 hour EVOC, and Bloodborne 
Pathogens. 

10. You must be in good health to volunteer. If you have any known medical problems that would prevent you from 
working in hot, humid, wet, cold, or dry conditions; lifting, holding, or carrying heavy or cumbersome equipment and 
people; you cannot volunteer for any activities that would require these abilities. By signing below, you are stating 
that you are capable of these activities without putting a strain on your body or personal health. If you have any 
medical problems that would preclude you from certain volunteer activities, please write them here: 
_______________________________________________________________________________________________ 

11. Volunteer activity following a fire include cleanup. It is vital that the equipment and trucks get back in service 
immediately. If you do not assist with this part of the job, you are placing an added burden on others who are also 

hot and tired. It is realized that at times, you may have to leave before this work is done, however, making a habit of 
it without reason will be grounds for review of your status. 

12. Unless covering a call, missing personnel or the Captain or his designee give you permission, you must leave the 
department at 10:00 p.m. In addition, if you are not properly attired and are not assisting work assignments or 
standing by for a call, you are not to be at the station for more than 15 minutes. Not being ready for a call, means 
that you are a visitor, and visitors are not permitted to stay at the station more than 15 minutes. 

13. Misuse of department or volunteer equipment and supplies will be grounds for suspension and possible termination. 
All gear must be properly cared for and kept out of direct sunlight. It is advisable to occasionally clean your gear, 
especially after hazardous materials incidents. 

14. Do not request to borrow any money from personnel or other volunteers. 
15. As funds are available, the volunteers attempt to send active, progressive volunteers to EMT, minimum standards fire 

training schools, or continuing education seminars. Funds for these schools come from the fundraising activities of 
the volunteers. Therefore, if you wish to attend classes, you must submit a request in writing to the officers. This 
request will be reviewed by the officers, and the group as a whole. If funds are available, the volunteers may assist, 
in part or whole, with tuition depending on circumstances. 

16. Your driving record will be checked before or upon acceptance and periodically. License checks may include special 

reviews if any suspected problems might occur. You are required to notify the volunteer chief if you have any 
changes in your driving record. 

17. Included with this application shall be a copy of your driver’s license and copies of any certifications you presently 
have in the fire and EMS fields. (You may wish to include other documentations as well, such as diver certification, 
etc.) 

 
I understand as part of the application process a background screening will be performed which 

will include a search of the Florida Department of Law Enforcement’s Sexual Predator Registry. I 
have completed volunteer orientation. Volunteers shall comply with all applicable rules. This 

agreement may be cancelled at any time following notice by either party. Upon termination of 

this agreement, all uniforms, equipment, and other department supplied property shall be 
returned. I understand Chapter 440 of the Florida Statues provides me rights to and I am 

covered by workers compensation. I further understand that no other benefits shall apply. By 
signing this application, I hereby agree to the terms and conditions cited herein and authorize 

DeSoto County to conduct a criminal history background check on me at any time during my 

services as a volunteer.   
 

DISCLAIMER AND SIGNATURE 

I certify that my answers are true and complete to the best of my knowledge.  

If this application leads to employment, I understand that false or misleading information in my application or interview  

may result in my release. 

Signature  Date  

 


